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Abstract

Professional sport and coaches are interdependent concepts which influence 

each other and create their own environment. Representation of women 

coaches, their experience and attitude has been documented and analyzed for 

over forty years.

The research question is: Why are female coaches underrepresented in 

professional sport? 

This research is exploratory of nature and the purpose is to explain patterns and 

trends observed in order to investigate a problem or situation which provides 

further insights where a small amount of information exists.

Four search combinations were used within five data sources.

Identifying and combining findings and gaps by micro-, meso-, and macro- level 

enables researches to understand the reasons of the lack of female coaches in 

elite sport.

Methodology

Gaps

Gaps Example

Geographical  Studies are not generalizable

 Most of the articles were examining female coaches and their 

experience in particular area: USA, UK, New Zealand

Social factors  How women as stakeholders affects women in coaching 

positions

 Media portrayals of women coaches

Factors within sport

organizations

 Athletic administrators’ perceptions of women coaching men

 Women’s (coaching female teams) interest in coaching men

 Gendered norms within organizations and impact of members on 

it

 Enhance of work experience

Participants in

research

 Only women coaching female’s team were interviewed in most 

studies

Micro-, meso-, macro  How the levels interconnect

 Importance of a multilevel research and not only on single level
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Conclusion

• Gender inequality is an issue in many sport organizations due to the absence of policies 

and procedures

• Working hours and interconnection between female coaches and male/female athletes 

within sport organizations have a great impact on ratio of women in coaching

• Masculinity leads to marginalization and as a result to change in women’s behavior

• Interdependence between women’s coaching careers and their personal lives

Women are still bearing the burden of doubt because of their gender

• Qualitative research design

• Secondary sources

• ScienceDirect, ProQuest, Google books, SPORTDiscus and EBSCOhost. 

• The used keywords to find relevant literature were: wom*, gender equality, 

professional sport and coach
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MACRO LEVEL RESULTS

- Masculinity

- Homophobia

- Inclusive work environment 

MESO LEVEL RESULTS

- Stakeholder preferences

- Different qualification requirements

- Stereotypes

MICRO LEVEL RESULTS

- Lack of female mentors

- Personal life (family)

- Social barriers (networking)

- Leave the profession
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Reasons for the underrepresentation of females coaches

Results by quantity
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Micro-level Meso-level Macro-level

Masculinity; 11

Different 
qualification 

requirements ; 9

Social barriers 
(networking) ; 8

Stereotypes; 7Leave the 
profession ; 7

Stakeholder 
preferences ; 6

Lack of 
female 

mentors 
; 6

Homophobia; 5

Personal life 
(family); 5

Inclusive work environment ; 5


